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Introduction to Sociology

SOC1013

Course Description

An introduction to the sociological perspective of humans in social relationships, social groups and in society with emphasis on basic concepts, terms, and sociological theory. (MVNU Course Catalog). 
The topics in this course are based on those provided by the textbook, The Meaning of Sociology (Charon & Vigilant, 2009). The purpose of this course is to introduce the core of sociology—to give a broad overview of the discipline.
Course Objectives

· Define sociology

· Explain major theoretical perspectives in sociology

· Understand sociology from a socio-historical perspective as promoted by C. W. Mills

· To foster the ability to think like a sociologist

· To acquire knowledge about the social sciences both for personal enrichment and professional competency

· To contribute to an understanding of human society from a Christian perspective

Evaluation Criteria

In-class writing assignments





4 at 25 points each
ICA 1-1: In-class writing assignment over HWAs 1-1, 1-2, 1-3, and 1-4 

ICA 2-1: In-class writing assignment over HWAs 2-1, 2-2, and 2-3 

ICA 3-1: In-class writing assignment over HWAs 3-1, 3-2, 3-3, and 3-4 

ICA 4-1: In-class writing assignment over HWAs 4-1, 4-2, and 4-3

Socio-Autobiography Project





300 points
HWA 5-1: Socio-Autobiography Project (see pages 60-61 for instructions)
Socio-Autobiography Presentation




100 points
ICA 5-1: Socio-Autobiography Presentation (see page 62 for instructions)
This course has a maximum total of 500 points. Extra credit is not allowed in this course. The final grade will be based on the total points earned. 

	Point Range
	Final Letter Grade Awarded

	475-500
	A

	400-474
	B

	350-399
	C

	300-349
	D

	0-299
	F


Note about Class Participation

Since this course does not have tests, participation in class is expected. Participation does not include:

· Sleeping

· Listening to music

· Reading (even the textbook—except for note taking)

· Writing anything not pertaining to this course

· Talking

· Etc. 

Lack of participation will negatively impact your final grade for this course. 

Attendance Policy

See Student Handbook at http://students.mvnu.edu/ags
Tardiness Policy

See Student Handbook at http://students.mvnu.edu/ags
Required Text

Charon, J. M., & Vigilant, L. G. (2009). The meaning of sociology (8th ed.). Upper Saddle River, NJ: Pearson Prentice Hall. 

Optional Reading

Dr. Ronald Bolender, the author of the SOC1013 Introduction to Sociology curriculum, has many resources located on his personal Web site. These resources are used around the world for sociological theory studies. If you want to read more about the theorists mentioned in this week’s readings, go to the following source.

In an Internet browser, use this URL: www.bolenderinitiatives.com . Next, click on “Academics” then click on the “Sociology” link. Within this section you can click on Auguste Comte, Emile Durkheim, Karl Marx, Robert King Merton, Charles Wright Mills, and Max Weber. 

HWA 1-5 Reading Requirement

Paradigms - Classifications - Perspectives - Theories - Assumptions - Philosophies Comparison Table

	Paradigm
	Classification
	Perspective / Theory
	Theorists
	Paradigm Elements
	Assumptions
	Ideal Types

	Order
	Positive Sociological Theories

". . . whose authors consider, or actually treat sociology as a natural science."

(Wagner, 1974, p. 42)
	Structure-Functionalism
	Durkheim
	Image of human nature
	Reason, self-interest, personal inequality
	Hobbes's state of nature

	
	
	
	
	Image of society
	Cohesion, integration, consensus, self-correcting, social inequality
	Plato's Republic

	
	
	
	
	Image of science
	Systematic, positive, empirical, quantitative, predictive
	Comte's positivism, Durkheim's functionalism

	Pluralist
	Interpretative Sociology

". . . whose authors consider, or actually treat, sociology as a social science in contradistinction to the natural sciences."

(Wagner, 1974, p. 42)
	Interpretative Sociology of Action and Interaction

Symbolic-Interaction Theory
	Weber

Cooley
	Image of human nature


	Intentional, active, voluntary, rational
	Kant's consciousness

	
	
	
	
	Image of society


	Antagonistic, cooperative, state of mind, shared meanings, constructed from the inside out
	Rousseau's social contract

	
	
	
	
	Image of science
	Philosophical idealism, unpredictability of human action, "getting inside," qualitative 
	Weber's verstehen (interpretative understanding)

	Conflict
	Non-Scientific or Evaluative Social Theories

". . . whose authors neither consider or actually treat sociology as a positive or interpretative science."

(Wagner, 1974, p. 42)
	Conflict Theory
	Marx
	Image of human nature
	Maker, cooperative, rational, perfectible
	Hegel's Homo faber

	
	
	
	
	Image of society

Past and present

Future


	Interdependent structural whole, dynamic, changing

Inequality, coercion, struggle

Utopian, egalitarian
	Proudhon's federation of communities 

	
	
	
	
	Image of science
	Philosophical materialism, historical, holistic, dialectic, applied
	Marx's historical materialism


Based on the combination of the following sources: 

Perdue, William D. (1986). Sociological theory: Explanation, paradigm, and ideology. Palo Alto, CA: Mayfield Publishing.

Wagner, Helmut R. (1974). "Types of sociological theory." Pp. 41-52 in Theories and paradigms in contemporary sociology, edited by R. Serge Denisoff, Orel Callahan, and Mark H. Levin. Itasca, IL: F. E. Peacock Publishers. 

Paradigms - Classifications - Perspectives . . . Comparison Table (Continued)

	Paradigm . . .
	Society
	Individuals
	Cause of Social Problems?
	Social Policy/Solutions
	Criticisms

	Order
Positive Sociological Theories
Structure-Functionalism
	"Society is a set of interrelated parts; cultural consensus exists and leads to social order; natural state of society--balance and harmony." (1997, p. 18)

"Views society as a vast organism whose parts are interrelated; social problems are disruptions of this system. Also holds that problems of social institutions produce patterns of deviance or that institutions must address such patterns through strategic social change." (1998, p. 8)
	"Individuals are socialized by society's institutions; socialization is the process by which social control is exerted; people need society and its institutions." (1997, p. 18)


	"Rapid social change: social disorganization that disrupts the harmony and balance; inadequate socialization and/or weak institutions." (1997, p. 18)

"Social expectations fail, creating normlessness, cultural conflict, and breakdown. Social problems also result from the impersonal operations of existing institutions, both now and in the past." (1998, p. 8)
	"Repair weak institutions; assure proper socialization; cultivate a strong collective sense of right and wrong." (1997, p. 18)

"Engage in research and active intervention to improve social institutions." (1998, p. 8)
	"Called 'sunshine sociology'; supports the maintenance of the status quo; needs to ask 'functional for whom?' Does not deal with issues of power and conflict; incorrectly assumes a consensus." (1997, p. 18)

	
	
	
	
	
	

	
	
	
	
	
	

	Pluralist
Interpretative Sociology
Interpretative Sociology of Action and Interaction
Symbolic-Interaction Theory
	"Society is a network of interlocking roles; social order is constructed through interaction as individuals, through shared meaning, make sense out of their social world." (1997, p. 18)

"Holds that definitions of deviance or social problems are subjective; separates deviant and nondeviant people not by what they do but by how society reacts to what they do." (1998, p. 8)
	"Humans are interpretative and interactive; they are constantly changing as their 'social beings' emerge and are molded by changing circumstances." (1997, p. 18)
	"Different interpretations of roles; labeling of individuals, groups, or behaviors as deviant; definition of an objective condition as a social problem." (1997, p. 18)

"Society becomes aware that certain behaviors exist and labels them as social problems." (1998, p. 8)
	"Reduce impact of labeling and associated stigmatization; alter definitions of what is defined as a social problem." (1997, p. 18)

"Resocialize deviants by increasing their contacts with accepted patterns of behavior; make the social system less rigid. Change the definition of what is considered deviant." (1998, p. 8)
	"Concentrates on micro issues only; fails to link micro issues to macro-level concerns; too psychological in its approach; assumes label amplifies problem." (1997, p. 18)

	
	
	
	
	
	

	
	
	
	
	
	

	Conflict
Non-Scientific or Evaluative Social Theories
Conflict Theory
	"Society is marked by power struggles over scarce resources; inequities result in conflict; social change is inevitable; natural state of society--imbalance." (1997, p. 18)

"Views society as marked by conflicts due to inequalities of class, race, ethnicity, gender, age, and other divisions that produce conflicting values. Defines social problems as conditions that do not conform to society's values." (1998, p. 8)
	"People are inherently good but are corrupted by society and its economic structure; institutions are controlled by groups with power; 'order' is part of the illusion." (1997, p. 18)


	"Inequality; the dominance of groups of people over other groups of people; oppression and exploitation; competition between groups." (1997, p. 18)

"Groups with different values and differing amounts of power meet and compete." (1998, p. 8)
	"Minimize competition; create an equitable system for the distribution of resources." (1997, p. 18)

"Build stronger social movements among groups with grievances. The conflicting groups may then engage in negotiations and reach mutual accommodations." (1998, p. 8)
	"Utopian model; Marxist states have failed; denies existence of cooperation and equitable exchange. Can't explain cohesion and harmony." (1997, p. 18)



	
	
	
	
	
	

	
	
	
	
	
	


Based on the combination of the following sources: 

Kornblum, W., Julian, J., & Smith, C. D. (1998). Social problems (9th ed.). Englewood Cliffs, NJ: Prentice Hall. 

Mooney, L. A., Knox, D., & Schacht, C. (1997). Understanding social problems. New York: West Publishing.
HWA 1-6 Reading Requirement

The Saints and the Rebels of Anderson High School
At Anderson High School, there are two gangs of boys—the Saints and the Rebels. 

The Saints are from upper-middle class professional families. The boys go to school in reasonably clean-cut clothes. They do not work to support neither themselves nor their families. They receive an allowance from their parents for cars and habits. 
The Rebels are from lower class families, living in an older rundown part of town. They wear gang clothes and look tough. Most of the gang members have part-time jobs to support their families and habits. 

Both gangs are involved in similar activities that are deviant (antisocial, vandalistic, and outright illegal). 

· Smoking 

· Marijuana 

· Drunkenness 

· Graffiti 

· Breaking windows 

· Knocking over mailboxes 

· Obnoxious behavior to the general public 

There is one BIG difference between the two gangs:

The Saints have cars, so they conduct most of their deviant behavior 20 miles away in another town. The Saints never use deviant behavior at Anderson High School; in fact they make an effort to be polite to the authorities within their own town. 

The Rebels do not have cars, they conduct all their deviant behavior in town where Anderson High School is located. 

Many of the members of the Rebel gang have police records and a reputation at the high school and with the general population in town. The Saints are viewed as "boys will be boys" at Anderson High School and with the general population in town. Only one member of the Saints has a police record. 

 
Analyzing this Problem as a Sociologist
How would each paradigm/perspective view the causes and possible solutions of this problem? 

Order/Structural-Functionalism
What is it about society that has created this deviant (antisocial) behavior in both gangs? What can be done to change the way both gangs were socialized? The law is not as effective as it should be--certainly the families are not working properly--both are dysfunctional. Look for broad macro solutions. 
Pluralist/Symbolic-Interaction
There is a labeling problem between the Saints and Rebels. If the Rebels were as clean cut as the Saints, there would be less differentiation in how they are treated. Since both gangs are into antisocial behavior, society cannot properly correct behavior. The Rebels are viewed as beyond hope; the Saints are not even dealt with. 

Polite gestures of the Saints hide antisocial behavior. Both groups are mislabeled. The Saints appear better than they really are—the Rebels appear worse than they really are. 

Or a bigger question -- is this just normal adolescent behavior -- rite of passage type behavior? Does society make criminals by mislabeling this type of normal teenager behavior?

Conflict/Conflict
This is a classic case of the "haves versus the have-nots." The inequitable distribution of resources (for example---cars versus no-cars) has a lot to do with the difference in how the two gangs are treated. A thought provoking question: Who is more likely to receive jail time for the same offense?---The Rebels or the Saints?
This page left blank intentionally

Week 1
Assignments Due
HWA 1-1: Read Charon and Vigilant Chapter 15: The Meaning and Uses of Sociology

Note: Yes, you read this correctly, read the last chapter first. 

HWA 1-2: Read Charon and Vigilant Chapter 1: The Discipline of Sociology

HWA 1-3: Read Charon and Vigilant Chapter 2: Sociology as a Perspective: How Sociologists Think

HWA 1-4: Read Charon and Vigilant Chapter 3: Humans Are Embedded in Social Organization

HWA 1-5: Read Paradigms, Classifications, Perspectives, Theories, Assumptions, and Philosophies Comparison Table. This is located on pages 3-5 of the Facilitator Guide. 

HWA 1-6: Read The Saints and Rebels of Anderson High School. This is located on pages 6-7 of the Facilitator Guide.
Note: These assignments are to be completed PRIOR to Week One
Objectives for Week One
· To introduce sociology as a discipline. 

· To review the major theorists and their contributions to sociology.

· To understand the following concepts: (a) human beings are social and socialized; (b) humans are social actors; and (c) humans live their lives embedded in social organization. 

Lecture Notes
Pre-Sociological Influences

The fundamental foundations of sociology have been gleaned (as all things seem to be) from the ancient Greeks.

Even though Plato is not considered the “father” of sociology--he is probably the first person to systematically study society in a “sociological” way. In other words, he thought like a sociologist. 
The basic notion of natural law is found in Plato’s Republic. There is an order to society--a universalism, urged the Greek philosopher. The essence of this universal, unfortunately, was not totally clear. On the one hand, society was characterized as an organism, an enclosed, total, holistic unit. This was the Platonic “is” of society.

The entire state of nature, however, was not yet known. Consequently, man was in a position to use logic--”the act and method of correct thinking”--to posit an “ought” of what society could be. This inherent contradiction between the Platonic “is” and the “ought” is fundamental to the processes of random fact gathering in Western thought.
Plato’s Six Basic Assumptions of Society

· Man is an organism.

· Organisms tend toward survival.

· Man survives in groups.

· Man is a social animal.

· Man lives in an ordered society.

· The order of society is knowable.

The Father of Sociology

Auguste Comte

1798-1857

The new social science that Comte sought to establish was first called social physics but he later found the term stolen by another intellectual so he coined the word sociology, a hybrid term compounded of Latin and Greek parts (Coser, 1971, p. 3).

Comte first used the term sociology in print in 1838 (Perdue, 1986, p. 37).

The “father of sociology;” French philosopher who asserted . . . that the fate of mankind depends in many respects upon the development of a science of human social relationships, that established scientific disciplines have progressed only to the degree that they have been grounded in facts and experience, and that therefore the needed new science of human social relationships (a science which Comte suggested naming sociology) should adopt the study and experimental techniques of the physical sciences.

August Comte’s philosophy based on his conclusion that an intellectual discipline progresses only to the degree that it is grounded in facts and experience, i.e., rests on information about which one can reasonably make positive statements. . . (Hoult, 1974, pp. 243-244)

Positivism . . . seeks to describe only what “obviously” is, what one can really be positive about, that is, sense data. A strict positivist, seeing a black sheep on a meadow could not say, “There is a black sheep.” He could only say, “I see a sheep, one side of which is  black.”

In other words, Comte saw a need for a scientific approach toward studying structures of and interactions within society. While many aspects of society are “obvious” to us in a vague manner, the scientific method uncovers sociological phenomena that are not always so obvious. One primary purpose of SOC1013 Introduction to Sociology is to learn about these sociological phenomena. 

Chapter 15: The Meaning and Uses of Sociology

Human Beings Are Social and Socialized

We are born dependent on others. We survive because of them; we learn how to survive from them; we are socialized by them. Socialization is no small matter. Through socialization, we take on the ways of society and become members of society. We learn to control ourselves through the rules and perspective of society, thus making society possible. Through socialization, we develop symbols, self, and mind, qualities that make us both human and to some extent, free. Finally, either because of socialization or because of our nature, humans come to live their whole lives around others, subject to the rules that dominate all social life. 

Humans Are Social Actors: We Interact and We Create Social Patterns

Because we act around others, they become important influences on what we do. We consider them as we act; we are social actors in almost every situation. Interaction—mutual social action—socializes us, influences our actions and ideas, and, over time, influences the development of social patterns. Social patterns, once created, take on a life of their own, influencing actors in interaction. It is such patterns that form the basis of social organization.

Humans Live Their Lives Embedded in Social Organization

We are in the center of many organizations, most of which we had no part in creating. Dyads, groups, formal organizations, communities, and society are, to some extent, the walls of our prison. Each represent rules we are expected to follow.

Social Structure Is an Important Social Pattern in All Social Organization

It positions each actor, tells each actor what is expected (role), gives the actor an identity and perspective, distributes power, privilege, and prestige. What we do, what we are, and what we believe are linked to our positions in many social structures. 

Society Is a System of Inequality

This system of inequality includes class, gender, and racial/ethnic group positions. These social structures are far-reaching, are very hard to change, and place us in positions that are very important for our entire lives. 

All Social Organization Has Culture

Culture, too, is a social pattern. It is what people share as they interact: their ideas, values, goals, and norms. Our actions are influenced by what our social organizations teach us. What may seem to us like free choice often proves to be products of the culture we have learned. 

Institutions Are Social Patterns That Exist in Society

We are all born into a society that has developed certain ways of doing things. Although these ways appear to be natural or right, they are always alternatives. Institutions are what we inherit from our ancestors. Societies generally have political, economic, military, kinship, educational, health care, and recreational institutions. Institutions are necessary for the continuation of society; institutions control individual choice. 

Traditionally, sociologists consider politics, education, religion, family, and economics as the primary institutions of society (Bolender).

Social Order Is Necessary for All Social Organizations

Order is achieved through controlling the human being. Control is achieved through social structure, culture, institutions, socialization, feelings of loyalty, and social  controls. Social controls include the designation of certain people to be outside the acceptable: the condemnation of some as deviant. The human being is part of a world that demands a certain degree of order and control. Although we all do not conform, and although no one conforms completely, society has many ways to encourage conformity. Without order and control, organization would be impossible and the human being would also be impossible. 

Social Power Is Part of All Human Relationships

As people act in relation to one another, they exert resources in order to achieve their will. Some win; some lose. Some influence; some are influenced. In general, sociologists see society as a system of unequal power, usually with an elite in control. 

Human Beings Develop Symbols, Self, and Mind in Interactions with Others

Symbols, self, and mind are qualities that change our relationship with our environment, including other people. Instead of simply responding to stimuli, instead of simply being conditioned by others, we become active, thinking, self-directing, problem-solving, free beings. These qualities are central to what we are; they are also qualities we develop only through our interaction. 

Social Organization Is Always in the Process of Change

It is easy to get lost in the permanence of organization; in fact, change is as much a part of organization as permanence and stability. There is no one reason organization changes. Change is complex and many faceted. 

The Family Exists in Every Society

It is diverse across societies. Its structure and its functions have changed dramatically in the twentieth century as modern society has emphasized individual choice. The family remains important in modern society, but it is no longer a fixed entity. More and more people are making choices about whether or not to marry, whether or not to have children, what kind of gender roles to follow, and what should be done if a marriage is not satisfying.

The family is one of the five primary institutions of social structure.  

Organized Religion is a Central Part of Almost Every Society
Religion is an attempt in society to separate a sacred universe from a profane universe. Traditionally, it holds society together, it helps bring the individual to feel part of society, and it reaffirms the morality of society. Religion thrives in traditional society; in modern society religious reactions to secularization include adjustments by organized religion, fundamentalism, and individual spirituality. 

Chapter 1: The Discipline of Sociology

What Is Sociology?

· Sociology is an academic discipline

· Sociology focuses on our social world

Sociology begins with the idea that humans are to be understood in the context of their social life, that we are social animals influenced by interaction, social patterns, and socialization.

Sociology asks three questions

1. What are we anyway?

· Emile Durkheim

· Human beings are socialized into society

· Society gets into our very being

· We take on society’s rules, its morals, its truths, its values

· In a sense, the individual becomes society

· Sociologists have uncovered a host of ways that human beings are, by their very nature--

· Social

· Socialized

· Forever changing in social interaction

2. What holds society together? (What is the very nature of order? Why are humans able to cooperate?)

· Order is developed through the social patterns we establish, through the rules, truths, and structure we create

· Order is maintained through families, media, schools, political leaders, and religion

· Traditional sociology states that the five major social patterns that maintain order are religion, politics, education, economics, and family

· Order is aided by

· Rituals

· Rules

· Punishment

· Continuous interaction

3. Why is there inequality in society and what are its consequences? (Is it inherent in the nature of organization? How does it arise? How is it perpetuated? What are the problems it brings, and how does it affect the individual?)

· Karl Marx saw inequality inherent in all class societies

· Max Weber saw inequality inherent in the nature of lasting organization

· Some sociologists see inequality as contributing to order

· All sociologists see inequality as a source of social change

Sociology focuses on five topics

Some sociologists focus on society. Sociology to them is the “science of society.” Society is that very large and abstract entity in which humans exist. Those who focus on society are sometimes called “macro sociologists.” 

A second focus or topic area is social organization. Sociology is the study of all social organization, from the largest unit—society—to the smallest—a pair of interacting individuals (a dyad).

American sociology has typically become more specialized, tending to look at institutions or institutional systems. Some sociologists specialize in the family, some in schools, others in government. There are, for example, sociologists of law, criminal justice, health, religion, and military. Specialization has created experts who understand a certain part of society as well as its relationship to the whole of society. 

Many sociologists are interested in the micro world of face-to-face interaction, how individuals act in relation to one another in everyday life. There is interest here in how individuals in social interaction shape organization, share a view of the world, influence one another, and are socialized. 

Finally, there is an emphasis among some sociologists on social problems, a concern about understanding poverty, family disorganization, child abuse, sexism, and racism, and careless misuse of the environment among other things. 

Sociology might be defined as (1) a perspective and (2) an academic discipline that (3) examines the human being as a social being, (4) who is a product of social interaction, socialization, and social patterns. (5) Sociology tries to concern itself with the nature of the human being, the meaning and basis of social order, and the causes and consequences of social inequality. (6) It focuses on society, social organization, social institutions, social interaction, and social problems.

Sociology is a scientific discipline

· The purpose of science is to understand the universe in a careful, disciplined manner. 

· Proof is the requirement for accepting ideas in science, and proof must be empirical.

· Science is a community of scholars, checking each other’s work, criticizing, debating, and together slowly building a body of knowledge.

· Science is an attempt to generalize.

· Science is an attempt to explain events. (It attempts to develop ideas about cause-effect relationships.)

The Paradigms, Perspectives, and Theories of Sociology

Paradigm (Denisoff, Callahan, & Levine, 1974, p. 1-3)

· Model or pattern of thinking

· Taken-for-granted ideas and assumptions not debated by members of a scientific discipline

· Once a paradigm is established, scholars engage in what Kuhn (1970) calls “mopping up operations”

· the stress of one group of events and facts over another

· The attempt to demonstrate agreement between the paradigm and reality

· The further refinement of the paradigm

Sociology , as a science, has not developed a singular dominant paradigm. It currently accepts three major paradigms. At this time a fourth one is being considered. We will not study the fourth paradigm in this course. 

Some sociological textbooks use the term theoretical perspectives in place of paradigms. In sociological theory, perspectives are a sub-category of paradigms. For general discussion in this course, the two terms will be used interchangeably. 

Review the Paradigm Comparison Table (pages 3-4 of student guide)
The Table lists three Paradigms

1. Order

2. Pluralist

3. Conflict

One Perspective is listed under each Paradigm

· Structural-Functionalism

· Listed under the Order Paradigm
· Primary theorist for this paradigm/perspective: Emile Durkheim (1858-1917)
· Symbolic-Interaction

· Listed under the Pluralist Paradigm
· Primary theorists for this paradigm/perspective: Max Weber (1864-1920) and Charles Horton Cooley (1964-1929)
· Conflict

· Listed under the Conflict Paradigm
· Primary theorist for this paradigm/perspective: Karl Marx (1818-1883)
Order/Structural-Functionalism

Society is a set of interrelated parts; cultural consensus exists and leads to social order; natural state of society--balance and harmony (Mooney, Knox, & Schacht, 1997, p. 18).

Views society as a vast organism whose parts are interrelated; social problems are disruptions of this system. Also holds that problems of social institutions produce patterns of deviance or that institutions must address such patterns through strategic social change (Kornblum, Julian, & Smith, 1998, p. 8). 

Individuals are socialized by society's institutions; socialization is the process by which social control is exerted; people need society and its institutions (Mooney, Knox, & Schacht, 1997, p. 18). 

Pluralist/Symbolic-Interaction

Society is a network of interlocking roles; social order is constructed through interaction as individuals, through shared meaning, make sense out of their social world (Mooney, Knox, & Schacht, 1997, p. 18). 

Holds that definitions of deviance or social problems are subjective; separates deviant and nondeviant people not by what they do but by how society reacts to what they do (Kornblum, Julian, & Smith, 1998, p. 8).

Humans are interpretative and interactive; they are constantly changing as their “social beings” emerge and are molded by changing circumstances (Mooney, Knox, & Schacht, 1997, p. 18). 

Conflict/Conflict

Society is marked by power struggles over scarce resources; inequities result in conflict; social change is inevitable; natural state of society—imbalance (Mooney, Knox, & Schacht, 1997, p. 18). 

Views society as marked by conflicts due to inequalities of class, race, ethnicity, gender, age, and other divisions that produce conflicting values. Defines social problems as conditions that do not conform to society's values (Kornblum, Julian, & Smith, 1998, p. 8).

People are inherently good but are corrupted by society and its economic structure; institutions are controlled by groups with power; “order” is part of the illusion (Mooney, Knox, & Schacht, 1997, p. 18).

Chapter 2: Sociology as a Perspective: How Sociologists Think

Important questions to consider.

· How do sociologists think? 

· What are the questions they ask?

· What are the qualities of the human being that are important to sociologists? 

Humans Are Social Beings

· From the time we are born, we rely on others for survival.

· We learn how to survive from others.

We end up spending all of our lives in social organizations.

Every human being is born into a society, and rarely do we leave that society. We live our whole lives there. We live in an organized community; we work and play in many formal organizations and groups. Each has rules for us to follow; each socializes us; in many of them, it is where our lives take on meaning. Nature probably commands that we live our lives in social organization or perish, but if nature does not command it, we learn it very early.

Note: Even “rebellious, anti-social groups have structure, rules, status, and roles. For example, “gangs” socialize members into the structure and goals of the group. There are norms and sanctions related to the socialization process. 

Many human qualities depend on our social life. 

Most religions define us as human because of a God-given soul. Governments recognize our humanity through laws that declare the individual as human at conception, at three months, at birth, or at another point in time. However, if we recognize central human qualities such as language, self, conscience, and mind as the basis for all human action, at what point do we take these on? Whatever our potential for these qualities at birth, it clearly takes society to develop them. In a very basic sense, we become fully human through society.

Many of our individual qualities depend on interaction.

Each of us develops ideas, values, goals, interests, morals, talents, emotions, and tendencies to act in certain ways. These individual qualities are directed through interaction. Our society, community, family, and friends encourage some directions and discourage others. We are not perhaps exact copies of what others want us to be, but their expectations and teachings are important for our choices in life. 

Human beings are social actors. 

This means, like it or not, that we constantly adjust our actions to others around us. Yes, we try to impress others some of the time, but we also try to communicate to others, we try to influence them, avoid them, or at the very least, adjust our acts so that we can do what we want without being bothered by them. However, because we live around other people, our acts are formed with them in mind, we are social actors, we must take their acts into account when we act. We do not live in isolation—what we do results in part in what others around us do.

Humans Exist Within Social Patterns

We are born into society. We live, we die. Society exists before we are born; it continues to exist after we die. 

These patterns (sometimes called sociological phenomena) are “bigger” than us.  

There are rates for social events. Durkheim isolated suicide rates in society. Each society has a different suicide rate from every other society. In fact, these rates tend to stay stable from year to year. If they change, something else has changed and has caused the rates to change. You and I are born into a society; it has a suicide rate, a crime rate, a birth rate, and a death rate. We enter colleges that have dropout rates, and we marry in a society that has a divorce rate. These rates are important to all of us. They exist as a force on us; their existence encourages or discourages our choices in life. 

· Social Class

· Culture

· Social Institutions

· Politics

· Economic

· Religion

· Education

· Family

Humans Are Socialized

For society to function without serious conflict, the human being must be socialized. Socialization is the process by which the society, community, formal organization, or group teaches its members its ways. The family and school socialize the child, the fraternity must socialize its freshmen recruits, the football team socializes its players, and society, in many direct and indirect ways, socializes its citizens. A socialized person is one who has been successfully made a member of his or her group, formal organization, community, and/or society. A socialized person controls himself or herself, but this self-control comes from learning society’s controls. 

While there are exceptions from time to time—for the most part this socialization process expresses itself in grand visual examples.

· At a crowed amusement park (such as Kings Island or CedarPoint) thousands of people wait patiently in long lines for up to an hour for a 1 to 3 minute ride. They do this again and again all day long.

· In a large, crowed sporting event (such as a professional or college football game), people move into the event, sit, eat, and leave the event in a relatively orderly manner—within a minimum of anti-social behavior exhibited. 

· In a crowded, traffic commute in a major city (such as Los Angeles, Atlanta, Cincinnati, or Columbus), people travel at high rates of speed in close proximity with a minimum of “road rage.”  

In sociology, we do not focus on the exception--the unusual event(s)/case(s)---instead we identify the norm after reviewing hundreds, thousands, or even hundred of thousands of events/cases. So, while the news reports unusual events in sports rage and road rage from time to time—the typical event is rather orderly.  

An example of a person who was not raised in society was the boy of Aveyron (France 1797).

· He did not have the ability to speak—only in cries and inarticulate sounds

· Rejected all clothing

· Could not distinguish real objects from pictures and mirrored objects

· Did not weep

Durkheim captures well the meaning and importance of socialization. Society, he wrote, is able to exist only because it gets inside the human being, shaping our inner life, creating our conscience, our ideas, our values. Society’s rules become our own; its ways become ours. When people violate its rules, we are angered and seek to reaffirm its rules through punishment. … Because of socialization, our identities become embedded in and dependent on society.

Durkheim: The Study of Suicide

The study of suicide was a study of social solidarity.

· Social solidarity: the degree to which a society is integrated, united, or held together as a solid whole. 

· The opposite of high solidarity is a high degree of individualism: If people are highly individualistic, then social solidarity is low. This is what modern times bring. 

· Low social solidarity will lead to a high suicide rate. Individualism will lead to greater reliance on self, less direction from an anchorage in group standards for guidance, with suicide becoming a more realistic option for many.

Testing and Evidence

· Catholic versus Protestant 

· Small communities versus cities

· Married versus single

· People with children versus those without children

· Women versus men

· Non-college educated versus college educated

The beauty of Durkheim’s study of suicide is that he studied a “very personal” action that is often viewed from a psychological viewpoint, and used it to illustrate how “sociological forces” impact the “rate” of a very personal decision. These rates are somewhat predictable from year to year, from society to society. 

When one thinks about it, it is rather amazing that such a personal, devastating decision is strongly impacted by the society in which one is embedded. 

Chapter 3: Humans Are Embedded in Social Organization

Where do social patterns come from? How do they arise in the first place? How are they reaffirmed? Altered? Done away with? The simplest answer is social interaction. As people interact, they develop social patterns—organization. Where interaction stops, social patterns die out. Where interaction is segregated, more than one set of patterns develop separate social organizations. Where interaction is interrupted, where many new actors enter in, where new problems arise for those in interaction, the social patterns are altered. 

Social interaction is the key to understanding social patterns and social organization. The key to understanding social interaction is social action. 

Social action, according to Weber, takes place when the actor “orients his acts” to others and is thus influenced by these others. The actor takes account of others, or acts for others. The actor forms his or her acts in order to influence others, or to communicate to them, or to compliment or criticize them, or to fool them, or to make them laugh or cry, or to do all the various things people do in relation to others. Wherever others make any difference to what we do, wherever we think of others as we act, there is an example of social action!

· The key to social action is acting with others in mind.

· Social action is intentional action. I think of others as I act.  

Not all acts are social acts. If I open an umbrella because it is raining—that is not a social act. However, if I open an umbrella because I do not want others to think I am a fool for walking exposed to the rain in my good clothes—then it becomes a social act. 

Mutual Social Action Is Social Interaction

Much of what humans do results from their interaction. Sometimes I take you into account when I act; likewise, you take me into account when you act. The presence of each makes a difference for the other’s acts. This is mutual social action or simply social action. Each person is both subject and object; that is, each person acts toward the others and is in turn considered an object by the others. The presence of each and the actions of each make a difference to the others’ actions. 

Interaction is also very important because it is the source of our socialization. To some extent, every time we interact, we are being socialized. 

Social interaction is important because it leads to social patterns.

It is the very basis for all social organization. Imagine what happens in interaction over time. We develop relationships. We know more about what to expect from each other; we come to understand more clearly each other’s meanings and intentions; we can agree on a number of matters; we develop routines of action; and we are less and less surprised by others’ actions. We have developed social patterns, and these create a social organization of which we become a part. 

Social Organization Is Patterned Social Interaction

Patterned social interaction is what sociologists call interaction where action becomes more organized, less spontaneous, less accidental or different, and we come to know what others will do and what we are supposed to do in relation to them. We do not have to start over; we do not have to explore how to act with each other whenever we come together. 

Patterns are more than the individuals who comprise them; they are like new, additional forces that have arisen among people and now exert influence on each individual. They are not explainable just by adding up the individuals involved; they are social facts above and beyond the individuals themselves. 

Thus, when people interact over time, they are influenced not only by each other’s specific acts, but also by the patterns that have developed among them. 

The Forms of Social Organization

· Dyads

· Groups

· Formal Organizations

· Communities

· Societies

Organization is made possible because individuals accept the patterns as guides to their thinking and acting. Such acceptance facilitates social control over the individual actor and cooperation among the actors in the social organization. 

When we identify any social organization, two qualities must be in evidence:
· Ongoing Social Interaction

· Actors regularly interact with one another

· Social Patterns

· A set of rules and perspectives are to some extent characteristic of that particular organization. Actors in the organization are influenced by these patterns.

Dyads: are formed when there is patterned interaction between two people

· Friends

· Lovers

· Doctor-patient

· Mother-son

· Husband-wife

Groups: like a dyad, is made up of people who interact and form patterns, but a group is made up of three or more individuals. 

· Family (beyond dyadic relationships such as husband-wife)

· Company softball team

· Sunday School class or Bible study group

At first glance, there may not appear to be much of a difference between a dyad and a group, but size does indeed affect the nature of the patterns.
Georg Simmel, a famous German sociologist, analyzed how dyads and groups differ. 

In a dyad, there is instability and insecurity not characteristic of the group because the dyad is faced with dissolution if one person leaves. A group is capable of survival if a member leaves or is replaced because the group has a “collective identity” that does not depend on any one individual. 

In a dyad, an individual can veto collective action. In a group, the individual, if he or she wants to remain in the group, may have to do things contrary to desire because the possibility exists that he or she will be outvoted. No longer does the individual have the power to veto action. 

A dyad cannot have a coalition (an alliance), but in groups, coalitions will inevitably occur, and this makes the group qualitatively different from the dyad. Such coalitions can be predicted beforehand. According to the work of Theodore Caplow, for example, in the triad (three-member group), the two weaker members will usually try to balance the power of the strongest.

Dyads are usually more intense, exhibit more emotional involvement, and are less impersonal than groups. 

Two major classifications of groups:
1. Primary groups

· These are small, relatively permanent, intimate, and unspecialized. Individuals feel a close attachment to such groups, and they fulfill a wide range of personal needs. 

· Charles Horton Cooley called these groups primary because they are important to both the individual and society. 

· These are the groups from which individuals receive their early socialization; thus they are the groups that are most responsible for imparting those qualities that make us human: language, self, mind, conscience.

· Such groups also are important for society because they influence individuals to see the world as those in society do and to control themselves as those in society wish.

2. Secondary groups

· These groups tend to be larger, more temporary, more impersonal, and more specialized than primary groups.

Formal Organization

Often, secondary groups become so large and complex that their social patterns must be made very explicit, often in written form. Such groups are a third form of social organization, the formal organization.

When a group makes patterns explicit through written rules, it becomes a formal organization. 

Community

Sometimes the group or formal organization becomes relatively self-sufficient or independent of other social organizations. It takes care of all the basic needs of its members—economic, social, cultural, educational, political. People are able to live their whole lives within this social organization, carry out most of their activities within it, and only occasionally leave it. This is called a community, and it is the fourth form of social organization. 

Whether or not a given group is a community is often debatable, but to the extent that we can establish it as a self-sufficient social organization, we can so designate it. 

Society

We can define society simply as the largest social organization whose patterns make a significant difference to the individual’s actions. It is the social organization within which all other social organizations exist. 

Within society we will find a host of dyads, groups, formal organizations, and communities, each affected in part by its location in society. 

Society is a social organization with a long history, longer than any of its actors, and usually longer than other social organizations. It is embedded in its past; it is enduring. 

Talcott Parsons and others describe societies as systems of interrelated parts such as structures or institutions. Societies develop parts to meet the requirements for survival. 

The various parts of society (such as family, religion, education, economics, and politics) are interdependent. What happens in one part of society impacts all of the other parts of society. For example, public schools are assisted or hampered by the socialization process of students within the family unit. If families do not appropriately do their job in socializing their offspring, the public school is hampered in completing its task in educating those offspring. 

Week 2
Assignments Due
HWA 2-1: Read Charon and Vigilant Chapter 4: Social Structure

HWA 2-2: Read Charon and Vigilant Chapter 5: Inequality in Society

HWA 2-3: Read Charon and Vigilant Chapter 6: Culture

Note: These assignments are to be completed PRIOR to Week Two
Objectives for Week Two

· To understand the following concepts: (a) social structure is an important social pattern in all social organization; (b) society is a system of inequality; and (c) all social organization has culture. 

Lecture Notes
Chapter 4: Social Structure

We All Fill Positions in Social Structure

One of the patterns in social organization is called social structure. Social structure refers to the fact that individuals act toward one another according to their position in the interaction. Over time, actors are located in relation to one another in the interaction—they have a “place”—and others act toward them according to their place, and they act toward others according to their place. These positions or places create a network or what we might describe as a social map; this network or map is called the social structure. 

A social structure consists of a interrelated set of positions within the social organization. Positions form a network—they all are places  in relation to all other positions—and they cannot be described as isolated entities. Thus, a teacher is someone who exists in relation to students, a husband in relation to wife, a boss in relation to employees, etc. 

A position is like a slot. This is an impersonal word, perhaps an exaggeration, but it still emphasizes the fact that people are placed in positions whenever they interact with others, and certainly whenever they join an established organization. 

As we interact with others, we focus our perceptions and actions and expectations on where others are in relation to us. The more technical name for position is status position. Some sociologists prefer the term “status,” but position or status position is more descriptive. 

Roles Are Attached to Positions

Over time people within the interaction come to focus on positions. Expectations are also called norms. 

Norms can be informal and simply agreed upon in the interaction, or they can be formal, written down, even becoming a body of rules, a constitution, charter, or contract. 

Norms can be stated, or they can be picked up from other people’s actions. 

Norms can be violated and met with only mild disapproval (you are foolish; I am going to pretend I didn’t see that; stop it!), or its violation can be met with fines, imprisonment, or even death.

The norms focusing on a position together are called a role. A role should be thought of as a set of expectations, a script to be followed, a set of behaviors and thoughts a person is expected to follow in a position. 

Most of the time, we are barely aware of the script attached to our position. The norms are accepted without consciously thinking about it. We are expected to wear clothes in public, to be polite to people we meet, not to embarrass people we do not know, to drive on the correct side of the street, to use utensils when we eat. In a given day we will enter many roles and act appropriately without thinking twice. 

Some roles on the other hand are made very explicit and are very much part of our conscious life. A marriage ceremony and certificate spells out what is expected in the positions. A catcher on a baseball team, a police officer on the street, the driver in a getaway car, and a private in the army tend to be clearly defined and understood roles. 

If you wonder if roles are really all that important, effective, or impacting…consider an experiment conducted by Philip Zimbardo at Stanford University. 

He tested the effects of isolating normal, middle-class students from the outside world for a couple of weeks, putting them in a “prison situation” in which some them were in the position of guard and some were in the position of prisoner. 

Within a few days, these people became their roles—that is, the guards actually came to act brutally, the prisoners really “wanted out.” Something happened to everyone involved: A structure evolved, the situation demanded new behaviors from everyone, and the new roles took over. 

The situation became so nightmarish that the study had to be ended much earlier than planned. 

Status Positions Form Our Identities

Much of our socialization involves learning about the many status positions and roles in the world. The child learns how firefighters and dentists work, what grocery clerks and teachers do. The child learns what Mom and Dad do, what bad guys do, and what good students do. The child plays at these roles, and in playing them displays a recognition that he or she knows the expectations attached to each. 

An identity is who we see ourselves as. It is the name we call ourselves and the name we usually announce to others in our actions. For most of us, gender is our most important identity, but class position and occupation are also very important.

To discover our identities all we really have to do is list our positions in social structure and to determine which positions are most important.
The identity I have situates me in relation to others. I see who I am in relation to them. Their acts remind me of who I am; my acts toward them continue to tell them who I am. Identity, like role, is attached to my status position; it is my “social address” in social structure.

Peter Berger describes the experience of a newly commissioned office in the army—taking on the role and identity of being an officer:
· At first the new officer is slightly embarrassed having enlisted personnel salute her/him.

· With every salute given and accepted, the newly commissioned officer begins to change her/his attitude from one of slight embarrassment to one of expectation of respect from enlisted personnel.

· In a short period of time, the newly commissioned officer becomes the role.

Positions Are Unequal

Status positions are not usually equal. Inequality seems to be inherent in almost all social structures.

Unequal Power

· Social power refers to the ability one actor has for achieving his or her will in relation to others in the social organization. 

· A position that one occupies within an organization determines the amount of power that person had to accomplish her/his will over others. 

· One primary motivation for seeking promotions is to have more power to accomplish one’s will. 

· It is critical to recognize that class, gender, and race are structures with positions, and these positions also have power attached to them. In general, although it is not necessarily right, the wealthy have greater power in society than the poor, men have more power than women, whites have more power than nonwhites.

· This is not a “law” of social nature—but rather a picture of the current situation within the United States. As society evolves—these power positions can change. 

Unequal Prestige

· Prestige refers to the honor that people in social structure accord the position.

· Many of us seek positions that give us honor by others. Self-respect may be personal to some extent: I am good, intelligent, honest, capable. However, self-respect also comes from “who we are” in relation to others. It is associated with the position we fill in social structure.  

Unequal Privileges

· Positions also bring with them privileges, the good things so to speak, the benefits, the opportunities that come to those filling the position. These privileges may be high income and other material benefits, opportunity to choose one’s own office furniture, choice of home, long vacations, a secretary, quality schooling, an expensive car. 

In addition to role and an identity, then, each status position also has a certain amount of power, a certain degree of prestige, and privileges attached—or denied.

Different amounts of power, prestige, and privilege create the inequality within the social structure. 

Our Positions Give Us Our Perspectives

Social positions give us the eyeglasses through which we look at the world. People define the world according to where they are located (socially).

· Boss versus employee

· Wealthy versus poor

· Upper middle class versus the working class (blue collar)

Our status position may also influence how we look at the world in general. Not only does a corporate executive see the corporation differently from the man or woman who works on the assembly line, but the executive probably has a different view of government, capitalism, foreign policy, American education, and perhaps even religion. 

What we think is true, what we value, what we believe is wrong or right in the world arises from our position. 

First, we are socialized into our positions: not only in how to act and who we are but also in how to think, how to approach understanding reality.

Second, each position is in fact a location in organization, a point within it, and thus an angle of perception used to understand what is taking place in and outside the organization. Each position is a place from which we look, causing us to see reality at that particular angle.

The third reason we are influenced to see the world through our position has to do with our desire to successfully enact the position. Success in position means that we have to understand how people in that position think. We have to understand how others who are somehow linked to that position expect us to think in that position.
Chapter 5: Inequality in Society

It is part of the American way of thinking that the United States is a land of opportunity for all—that all have a roughly equal chance to succeed. It is difficult for us to see that inequality is built into the very nature of society, that we are in fact all part of social structures that work against equal opportunity. Most of us spend much of our lives trying to “make it” in a society we perceive to be open.

Yet we have always had inequality in society.

· We have always had a few privileged people and a large number of poor. 

· We have always had class inheritance within families, and we have always had opportunities limited by class in virtually every aspect of live: 

· government

· education

· health care

· choice of neighborhood

· the law and the courts 

There are several reasons why inequality is difficult for us to see.

· First, equal opportunity has been a central part of the heritage we have been taught.

· Second, many people have come up to the United States from societies with much less opportunity, and have been able to succeed here where they would not have had the opportunity to succeed in their homeland.

· Third, because of the tremendous industrial growth in the United States throughout most of the 20th century,  almost everyone’s position has improved over that of his or her parents.

· Fourth, inequality is easily hidden, especially at the extremes of poverty and wealth.

The Meaning of Social Class

One’s class is most easily understood as one’s position in the class structure in society. One’s class position depends on economic criteria, the most easily understood being income and wealth.

Social class is like all other structures of which we are a part: It is made up of status positions (classes), each of which influences the actor’s actions by giving him or her

· Power

· Prestige

· Privilege

· Identity

· Role

· Perspective

Class, Race, and Gender Structures Are Special Social Structures

Class, race, and gender are all social structures in society, but they are also very special structures, characterized by the following qualities:
· The individual is placed in all three at birth.

· One’s initial position depends on biology or family.

· The individual’s position in all three is perpetuated by the family.

· That is, the family directly places the individual (for example, by determining race or bestowing wealth), and the family teaches the position to the individual (for example, how to act “like a man” or how to be a “young lady” or the way that “people like us” are supposed to act).

· The individual’s position in these structures influences placement in most other structures.

· In government, in business, in the military, or in education, what one can achieve is influenced by class, race, and gender positions. 

· The individual’s position in these structures is generally fixed.

· We cannot, of course, change race or gender. Class position may be less fixed, but for the vast majority of people, class placement at birth has a strong influence: The rich generally stay rich, the poor stay poor, and those in between move slightly above or below where they were born. Class position at birth acts as a constraining force: It does not determine where one ends up, but it does act as an important influence.

· Various institutions in society cooperate to protect and perpetuate the structures as they have developed.

· Political, legal, economic, educational, religious, and kinship institutions socialize us, encourage us, and reward us to accept the existing social patterns and our place in them. Often, the structures are presented as just, moral, and natural; opposition to them is condemned as immoral or unpatriotic and is subject to punishment.

· These structures are embedded in a long history.

· They are therefore difficult to challenge or alter. We are used to them. They are less open to challenge than structures created in other forms of organization such as groups and formal organizations. It is difficult for most of us to see realistic alternatives to them because they seem so much an integral part of our taken-for-granted world. Even for those of us who want to do away with them (or at least to alter them), it is often difficult to make sound suggestions about how to institute workable changes. 

The term social stratification or stratification system is generally applied to social structures that are relatively fixed, such as class, race, and gender. Stratification, of course, is a concept borrowed from geology, where it refers to the layering of rocks beneath the earth surface. A system of social stratification is similar to layers of rock: It is ageless, relatively permanent, and individuals in each layer are embedded. Yet, of course, earthquakes sometimes occur—they are relatively rare but powerful—and foundations are shaken. Profound changes can then occur.

The Origin of Social Stratification Systems

If we define conflict as the struggle for whatever is valued among people, we can realize that whenever something is valued that cannot equally belong to everyone, there will be conflict—struggles over what is valued. Some win, some lose. As some win they will try to consolidate their position as best they can; those who lose are placed in a position that makes it difficult for them to win in the future. The power of those who win increases over time, and the social patterns that emerge in society (which the powerful encourage) tend to favor their interests. 

The social stratification process.

· In any society, whatever is valued will always be in short supply. When this occurs, humans will pursue these values for themselves, and some, because of personal or group advantage, will be more successful than others in obtaining them. 

· Obtaining and keeping material goods through the successful application of personal or group power brings an accumulation of goods (privileges). Both power and privileges in turn bring prestige.

· Both prestige and control over valued goods bring, in turn, more power.

· The system of distribution, created out of personal power or group advantage, is eventually justified; it becomes “legitimate,” or regarded as right. Inequality is protected by the power of a few, and eventually by the ideas developed in society.

· Finally, advantages are passed down to offspring. Possession of goods is not associated with person but with family. A class system is thus created and perpetuated. 

Social Mobility

Social mobility refers to change in the individual’s class either in relation to his or her parents or during his or her own lifetime. We say that a society has high mobility where individuals are likely to change their positions.

We cannot change our gender or race. These are called ascribed qualities (rather than achieved qualities) and cannot be escaped. Individual blacks or women can achieve much in society in spite of the fact that it is more difficult for them, but they will always remain black or women. As long as these qualities are important for placing people in society, the individual will be affected. 

Class is slightly different. Because it is based on economic criteria, it is achieved, at least to some degree. 

Societies differ in the extent to which class mobility is possible.

Structural Change

Nothing stays the same. Over time, structures change. As they do, opportunities open up for people long deprived, and those who have always had privileges are forced to surrender some. For example, since World War II, there has been a steady change in the relationship between men and women. As women have entered the paid labor force, expectations have changed about what women’s roles are, and their power, privileges, and prestige have all become more equal to those of men. Widespread use of birth control, the women’s movement, longer lifespans, and the increasing independence of children have all contributed to this changing gender structure. 

Marx’s View of Social Stratification

Marx believed that economic class was central to society because all other systems of inequality were dependent on it. 

Marx also argued that the powerful determine the ideas that prevailed in the society. They were in the best position to each what they considered the truth, and the ideas they taught would be in their own interests—for example, competition is a law of nature, poverty is inevitable, protection of private property is more important than protection of workers’ rights or people’s lives.

Marx saw that those who have the power also have the privileges in the society. They have longer lives, better health care; higher educational opportunities, more leisure time, comfort, and security.

Chapter 6: Culture

Culture is the second pattern of social organization. Like social structure (the other pattern), it is developed in interaction over time; it determines much of what the individual does; and it allows for continuity, stability, and predictability among people. 

Culture Is a Shared Perspective on the World

From a sociological viewpoint, culture does not mean violins, poetry, or art.

The sociological definition of culture is:

· A perspective on the world that people come to share as they interact.

· It is what people come to agree on, their consensus, their shared reality, their common ideas.

· Within the United States, each community, each formal organization, each group and dyad has its own culture (or what some social scientists call a subculture because it is a culture within another culture).

· Whereas structure emphasizes differences (people relate to each other in terms of their different positions), culture emphasizes similarities (how they agree). 

· Culture is made up of what people come to share in their heads—their ideas about what is true, right, and important. Such ideas are guides to what we do, they determine many of our choices, they have far more consequences than simply being carried around in our heads. We should think of our culture as shared in interaction, constituting our agreed-on perspective of the world, and directing our acts in the world. 

Culture Is Learned

To argue that culture is important is to believe that learning about the world and how to act in it is a result of socialization in contrast to biology.
It is also to believe that humans do not simply imitate, but they learn about the world from other people who teach them through language. Culture is that which we learn and come to believe. 

Culture Is a Social Inheritance

Many social organizations we enter have existed for a long time; people who have power within them teach us their long-established “truths” so that we may become good members and the social organization will continue.

Culture is a social inheritance; it consists of ideas that may have developed long before we were born.

Our society, for example, has a history reaching beyond any individual’s life, the ideas developed over time are taught to each generation and “truth” is anchored in interaction by people long dead. 

Do you find this fascinating? People in their “graves” are influencing our thoughts and guiding our social actions.   

Here are some examples from the middle class:

· Successful people must get a college diploma

· Women should marry and have children

· Romantic love should be the basis for marriage

· Making money is the best way to encourage people to work

Each child is taught this culture by the family, school, and church—those social organizations that are its carriers.

We are socialized to accept the ideas of those in the positions of “knowing better,” those who have many years of history on their side, a long tradition, rightness or God or science or whatever. 

A culture, then is a shared perspective, a set of ideas that people develop and learn in social interaction. Ideas can be subdivided into three categories.

· What is true (our truths)

· What is worthwhile (our values and goals)

· What is the correct way of acting (our rules)

Culture Is a Body of “Truth”

A culture is, first of all, a set of ideas concerning what is true or real.

Almost all of us like to think that our ideas about the world are true. Some of them are, but most of them we have come to accept not because of careful evidence, but because of our interaction. 

Culture Is a Set of Values and Goals

Culture is also made up of ideas about what is worth working for (ends). These ends are of two kinds: values and goals. Sometimes, the distinction between values and goals is difficult to make because both consist of ideas about what we should pursue, what purpose our action should have. 

Values: A value is a long-range commitment of the organization or individual. It is a strong preference, an organizing principle around which goals are established and action takes place.

Goal: A goal is a short-range objective in a specific situation by an individual or social organization.

Culture Is a Set of Norms

Norms are the expectations we have for each other—how we are supposed to act—the rules, the laws, the right way. 

Norms are associated with one’s position and are thus part of structure (remember, they make up a role), but they are also associated with membership in the group, irrespective of position (they make up the culture). 
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Week 3
Assignments Due

HWA 3-1: Read Charon and Vigilant Chapter 7: Social Institutions

HWA 3-2: Read Charon  and Vigilant Chapter 8: Organizations, Societies, and Globalization
HWA 3-3: Read Charon and Vigilant Chapter 9: Social Order, Social Control, and Social Deviance

HWA 3-4: Read Charon and Vigilant Chapter 10: Social Power

HWA 3-5: Begin working on the HWA 5-1 Socio-Autobiography Project (see pages 60-61 for instructions). Bring your working papers to class on Week Three. Important Note: Students who do not bring their “working papers” to Week Three will be viewed as not fully participating in Week Three.
Note: These assignments are to be completed PRIOR to Week Three
Objectives for Week Three

· To understand the following concepts: (a) institutions are social patterns that exist in society; (b) social order is necessary for all social organization; and (c) social power is part of all human relationships. 

Lecture Notes
Chapter 7: Social Institutions

Institutions Are Social Patterns

A social institution is a very important tradition in society—a type of action, interaction, role, or organization that is especially important in society. It is an established way something is done. It is highly valued—regarded as very important to most of us—and we feel obligated to defend it, even fight for it. We see it as representative of what we all are. It is an important part of our environment, the ways we expect our world to be. Most of us even regard it as the only good way for normal people to act. 

In this course, the term institution refers to a type of social pattern. It includes macro forms of social patterns such as family, religion, politics, education, and economics (the big “five” of sociology).

There are also “general” patterns in “institutions” such as:

· University (college)

· Public schools

· For-profit companies

· Law firms

· Scouts

· Churches

· Hospitals

· Fast Food Restaurants

Institutions Are the Central Ways a Society Functions and Solves Its Ongoing Problems

Institutions are the established, traditional, habitual, legitimate ways a society carries out its business. 

Every society develops kinship institutions to socialize the young, regulate sexual relationships, and place individuals into social structure.

Most societies develop judicial and police institutions to help maintain peace between actors, protect property, and settle disputes.

Every society develops economic institutions to coordinate economic activities, encourage work, produce and distribute goods, and even maintain the inequality among the classes in society.

Institutions Are Widely Accepted and Deeply Entrenched

“Institutions” means a type of action, role, interaction, or organization that has become widely accepted and appears to be a natural pattern in society. 

An institution seems the only sensible way for us to do something:
· “Of course we do not have kings.”

· “Of course our parents do not decide whom we marry.”

· “Of course we must give grades in college.”

· “Of course we have checking accounts and credit cards.”

While institutions can undergo social change—they are usually resistant to rapid change. Institutions often socialize us with an ideal—even if the ideal is often not fulfilled for life. Marriage is a prime example of this type of social institution. The institution of marriage has been undergoing major change within the past 40 years in the United States. However, the expectations of marriage are very much entrenched in our social thoughts.

People do not have to get married—but in our society, that has been the accepted, legitimate, right, moral, even healthy way people are supposed to live. Even today, it is a widely followed institution; it is a central tradition, and alternatives are still considered less than desirable by most people.

Cultural ideas embedded in religion have taught us that marriage is moral (indeed, a moral obligation in some religions), that it will bring happiness and meaning to our lives, and that it is the only way to have sex.

Governments encourage marriage through tax laws that favor the marriage—especially with children.

In the not-so distant past, men were expected to marry if they were to rise through up the corporate ladder of success.

Institutions Are Important

Institutions deal with problems that make it possible for people to live together in society.

Institutions, because they are grooves we see operating all around us, ensure enough uniformity in action among individuals so that cooperation is made possible.

Many of the institutions are designed specifically to socialize, reward, and punish the individual to help ensure conformity to the social patterns of society.

Review of the Five Major Social Institutions

· Family

· Basic Needs

· Regulate reproduction, socialize and protect children

· Some Groups or Organizations

· Relatives, kinship groups

· Some Statuses

· Daughter, son, father, mother, brother, sister, aunt, uncle, grandparent

· Some Values

· Sexual fidelity, providing for your family, keeping a clean house, respect for parents

· Some Norms

· Have only as many children as you can afford, be faithful to your spouse

· Religion

· Basic Needs

· Concerns about life after death, the meaning of suffering and loss; desire to connect with the Creator

· Some Groups or Organizations

· Congregation, synagogue, mosque, denomination, charitable association

· Some Statuses

· Priest, minister, rabbi, worshipper, teacher, disciple, missionary, prophet, convert

· Some Values

· Reading and adhering to holy texts such as the Bible, the Koran, and the Torah; honoring God

· Some Norms

· Attend worship services, contribute money, follow the teachings

· Education

· Basic Needs

· Transmit knowledge and skills across the generations

· Some Groups or Organizations

· School, college, student senate, sports team, PTA, teachers’ union

· Some Statuses

· Teacher, student, dean, principal, football player, cheerleader

· Some Values

· Academic honesty, good grades, being “cool”

· Some Norms

· Do homework, prepare lectures, do not snitch on classmates

· Economics

· Basic Needs

· Produce and distribute goods and services

· Some Groups or Organizations

· Credit unions, banks, credit card, companies, buying clubs

· Some Statuses

· Worker, boss, buyer, seller, creditor, debtor, advertiser

· Some Values

· Making money, paying bills on time, producing efficiently

· Some Norms

· Maximize profits, “the customer is always right,” work hard

· Politics

· Basic Needs

· Establish a hierarchy of power and authority

· Some Groups or Organizations

· Political parties, congresses, parliaments, monarchies

· Some Statuses

· President, senator, lobbyist, voter, candidate, spin doctor

· Some Values

· Majority rule, the right to vote as a sacred trust

· Some Norms

· One vote per person, voting as a privilege and a right

Chapter 8: Organizations, Societies, and Globalization
Social Organizations Influence Each Other

An organization never develops in a vacuum; it must be understood in relations to all other organizations, and this makes analysis difficult. In a real sense, we can identify each organization within a larger organizational structure, in a “position” with more or less power, privilege, and prestige than the others, becoming part of a relationship with the others, and taking on a role, an identity, and even a perspective.

Chapter 9: Social Order, Social Control, and Social Deviance

Sociology is a perspective that underlines the great power of organization over the individual’s life. Much of what we do, think , and are can be tied to the social patterns that exist within the organization. However, we must look at this from the viewpoint of the organization. Without some control over the individual, social organization simply would not exist. Society, a business organization, a university, an athletic team, or simply a group of children wanting to play “kick the can” could not function if there were not controls operating on the individual. 

Now we will consider the “problem” of social order. How is it that a number of individuals are able to come together into an organization, sacrifice to some extent their individual wants and needs to that organization, and agree to temporarily control themselves so that the organization is able to continue? Without control, social order is impossible; without social order, we would not be socialized nor could we act together in some cooperative endeavor. In fact, even freedom—whatever there is—can exist only within some underlying order within which it is encouraged to exist. 

Social order—a concept used but rarely defined—is a quality of all working organizations. The opposite of social order is easy to grasp: disorder, chaos, the absence of rules, disorganization. If there is no order, actors will act without taking one another into account or they will act without any concern for the cooperative effort. Action will be impulsive—uncontrolled—or it will be self-controlled without regard for the organization. Cooperation is made impossible. 

Social order is made possible by “social control” all the various ways a social organization attempts to control the individual actor.

Social control and social order are necessary for the continuation of social organization. They are often good things, but we should not simply assume that they are always good. A society that oppresses people should not be supported simply because control and order are necessary. 

The central question for every organization is how much control and order? Too little can lead to chaos and a war of all against all. Too much means that little individuality and freedom will be tolerated, and peaceful change will be unlikely. 

Social Order is Established Through Structure and Culture

For most animals, order is established through instinct and through instinctive-battles between individuals for control. 

What makes order possible for humans?

· The answer, of course, is the social patterns that arise in social interaction. Social patterns guide the actor; the actor acts in predictable and expected ways. Social patterns bring people together, make them interdependent, cause them to understand one another, and even make them feel as one. Almost all sociologists have described the role of social patterns as the foundation for social order in one way or another—although they do not always call them social patterns. 

Emile Durkheim shows us how both culture and structure bind people. Culture is especially important in simpler societies. Here, a common moral and value system is what binds people together. Durkheim called this “mechanical solidarity.” People tend to be the same in such societies. Common beliefs, values, and norms are the glue. Crimes in such societies are regarded not as transgressions against other individuals so much as crimes against the whole of society and its common culture. 
Punishment and public executions serve to reaffirm this culture and give people the assurance that its truths, values, and morals are right. The worship of a common god and other sacred objects (objects that are symbolic of society) is also important because, according to Durkheim, this too serves to bind people together and assures them that their culture is valid. Durkheim called society’s culture its “collective conscience” or “collective consciousness.” The conscience (morality) and consciousness (awareness, understanding) of each individual are produced by the collective.

Mechanical solidarity is based on a common culture.  

All societies have a common culture, and this pattern always holds societies together. Developed societies—particularly modern industrial societies—create complex social structures where people occupy different positions in society. Such differences between people replace the sameness that characterizes simpler societies. Industrial societies develop a complex “division of labor,” where occupations are increasingly different from one another. We work at various jobs. We specialize. Some of us become corporate executives, and some teach the families of corporate executives; some grow food, some transport it, and some prepare it for others. 

Such a society needs a common culture to some extent—after all, even if we are all different, we must agree on some things or we would not be able to trust one another. However, it is a solidarity based on social structure that becomes increasingly important. Durkheim calls this “organic solidarity” because society increasingly takes the form of an organism with many different parts, each part making a contribution to the whole. 

Structure unites society by making us all interdependent, where human differences ultimately contribute to the welfare of everyone. When a common culture becomes less and less central to social solidarity, and when people become increasingly different from one another, there develops more tolerance of individuality and less severe punishment for those who are defined outside the law. Modernization, in this sense, brings with it a more humane approach to establishing and maintaining social order. 

By contrasting mechanical solidarity with organic solidarity, Durkheim shows us how both culture and structure are important ingredients for holding society together, thus creating a sound basis for social order. 

Marx also shows us the role of both structure and culture. He uses the concept of social control rather than social order. To Marx, social control refers to the various ways the powerful in society attempt to repress the individual, to control and manipulate the individual for the good of the few. To Marx, society is a system of class inequality, allowing the few who own the means of production to coerce and manipulate the many to accept society as it is. Power in the social structure brings control over jobs, government, army, police, courts, and the media, and this, in turn, brings control over the individual. Therefore, Marx begins with social structure in his understanding of order. Order is produced through the power of a few people high in the social structure. They establish order through force, control of jobs, and manipulation.

Marx also deals with culture in his analysis of order. The dominant ideas, values, and morals in society are produced by the powerful. They are meant to control the individual to help ensure “willing” conformity. Culture helps justify and protect the inequality in society, and it serves the powerful who produce it.

Thus, to Marx, social order is created from above. Position brings power; power brings the instruments used to create order so that privilege continues. Power also brings control over culture, including a people’s ideas, values, and rules. 

Social Order Depends on Socialization

Socialization refers to the process by which the individual is taught to know the society, and to learn its culture, structure, and institutions, as well as his or her place there. Through socialization, we learn to accept social organization because we are taught that it benefits us, or it is us, or we must accept it to survive. To become socialized is to “become” society, to make it part of us, to internalize it. Each social organization we enter and each we form sets up procedures to make new members learn the patterns and ensure that things work smoothly. 

Willingness arises from socialization. 

The Five Foundations of Social Order

· Social structure places us, makes us interdependent, and encourages control of the many by the few. 

· Culture makes people similar to one another in the truths, values, goals, and rules they follow.

· Social institutions deal with the ongoing problems of society.

· Institutions socialize us so that society gets inside us and we become “willing” partners in society.

· Institutions encourage us to feel part of organization. Loyalty is encouraged by developing a sense of we, by convincing members that the organization is beneficial, and by establishing boundaries between those within and those outside the organization. 

Social Control Contributes to Social Order

Socialization is never perfect. For many, loyalty is never felt; for some, the patterns are not willingly followed. This is true in every organization: in society, in the university, in families, and in businesses, to name a few. If socialization worked perfectly, there would be little individuality, no criminals, no revolutionaries, no dissatisfied member, no one unhappy with the social structure. Thankfully, humans are not only conforming members of organization. They are also rebels, questioners, suspicious, creative, and individualistic. 

To encourage reluctant members, social organizations develop a system of rewards and punishments so that people will have another reason to conform. These are called social sanctions, or social controls. They aid conformity but do not guarantee it. In fact, if only negative sanctions (punishments) are relied on, it is at great cost because resources must be allocated to watch people and punish them; anger and resentment are the likely results. If an organization relies only on positive sanctions, people conform only to be paid, and conformity remains highly conditional (I will conform only if I am paid); a more positive voluntary commitment tends to be lost. 

Social Deviance

It is impossible to ensure total conformity to organization, nor is that ever desirable. Society needs thinkers, not robots; problem solvers, not sleepwalkers; creative, self-directing persons, not simple conformists. Everyone breaks the established rules occasionally, and some break the rules much of the time. As children, we learn to test adults: We bend  the rules of authorities, they act back, we test again. In real life, everything is dynamic and involves conflict. 

The problem is always “How much individuality is acceptable?” 

How much bending of the rules can be tolerated? 

Americans value individuality; yet we all have our limits, and certainly authorities do. Every social organization draws lines and brings negative social controls to bear on those outside those lines. 

High-schoolers recognize well that there are certain acceptable ways to dress and act around peers; outsiders are nerds, uncool, weird. Certain people are declare to be mentally ill; others we punish as criminals. Wherever there are social patterns, there are those who are unacceptable, who are condemned as “immoral,” “sick,” “unnatural,” or “antisocial.”

Deviance is the term used by sociologists to refer to that action defined by society and its defenders to be outside the range of the acceptable. 

Deviance is actually created by society, by REACTION to certain actions, rather than by the actor who does the acting. 

It is society’s rules and lines that create the boundaries between what is and what is not deviant; it is the perception of “too much individuality” that makes people upset enough to define something or someone as deviant.

Chapter 10: Social Power

The Meaning of Social Power

Social power, like social order, is one of those terms we all use but rarely define. In fact, the more we try to define it, the more the concept seems to elude us. Weber wrote, that power has something to do with “achieving one’s will.” and that is a good place to begin.

People who have power achieve their will in relation to others. When they want something, they get it; they win in the relationship. Weber believed that social power accompanies social action—so, therefore, power is an element of a willful act; it accompanies an intentional attempt to achieve one’s will or to get one’s way.  

Authority

Amos Hawley wrote: “Every social act is an exercise of power, every social relationship is a power equation, and every social group or system is an organization of power.” 

Although for many of us, power is something that sounds bad, it is an inherent part of all social life. 

Max Weber’s insights on authority are very important. Weber pointed out that power can arise from many different bases, or resources. Our power may be based on fear, money, or promises, for example. Nothing is as permanent and stable, however, as authority: position in organization regarded by others as legitimate. 

When rulers overthrow others, what do they immediately seek? Legitimacy. 

Legitimacy means that someone (because of position in organization) has the right to command others, and others have an obligation to obey. 

Authority is power based on the resource we might call legitimate position. 

Those in high position in traditional organization have three important resources:

· Legitimacy

· Tradition

· The organization

To disobey authority is to disobey position, tradition, and to be disloyal to organization. 

Weber presents three types of authority:

· Traditional

· Based on the belief in the sanctity of tradition, of “the eternal yesterday.” It is not codified in impersonal rules, but inheres in particular persons who may either inherit it or be invested with it by a higher authority

· Legal-rational

· Authority may be based on rational grounds and anchored in impersonal rules that have been legally enacted or contractually established.

· Charismatic

· Rests on the appeal of leaders who claim allegiance because of their extraordinary virtuosity, whether ethical, heroic, or religious.

This typology of various forms of authority relations is important on several counts. Its sociological contribution rests more especially on the fact that Weber, in contrast to many political theorists, conceives of authority in all its manifestations as characteristic of the relation between leaders and followers, rather than as an attribute of the leader alone.

Weber’s analysis is very insightful. It reminds us how important position in organization is as a power resource. We can apply his points to virtually every social relationship. We eventually develop a structure that we come to accept. Acceptance of the structure is the acceptance of its INEQUALITY of positions; it is over time, the acceptance of authority or power arising from positions regarded as legitimate. 

The Inevitability of Inequality in Organization

Most of us say we believe in democracy. We say that we believe that the people should somehow rule themselves. However, the concepts of “social structure” and “authority” seem to contradict the possibility of democracy, to some extent, because both concepts emphasize obedience and inequality of power. 

No one makes this point better than Robert Michels (1876-1936), who developed an important sociological theory that has come to be called the iron law of oligarchy. Oligarchy means the “rule of a few,” and Michels’s law translates into the idea that wherever organization exists, there will be a few people who dominate. This is not because we are evil or weak or stupid; it is, instead, Michels argues, because organization itself releases strong tendencies for this to occur. 

The very act of choosing leaders to coordinate the activities of the organization automatically leads toward inequality. 

Both Michels and Weber underline the importance of positions as resources, as the basis for bringing power to certain actors in social organizations. Weber focuses on the strength of legitimacy; Michels focuses on the strength of the leadership position itself. Both emphasis the tendency for subordinates to find themselves in positions that require obedience. 

Class Position and Power

Karl Marx believed that real power came from ownership: ownership of the means of production in society. If one owned the means of production (factories, large businesses, large farms, banks), then one possessed a great resource. One had great power in relation to others. He called such people “the ruling class.” 

This was referred to as economic position. 

The ruling class in society, because of the great importance of economic power, is also able to control government, the law and courts, education, the military, and all other important aspects of society. 

Poverty is at the other end of the spectrum. Marx described the worker in a very dependent position. Nothing is more important than economic survival. If one is dependent on someone else for this, then the other has control over his or her life. 

This is the heart of a class society. The wealthy control the lives of the many. 

To a great extent, then, it makes good sense to think of class as power. Class position brings people resources or lack of them. As long as society is a class society, there will be an inequality of power. Describing society simply as a democracy is to overlook this important fact. 

Organization as Power

Weber believed that organization is a third source of power in society (in addition to authority and class). Everywhere people organize themselves. 

Alone, the individual can do little; together, people can pool their resources and affect society. Of course, all such groups are not equal. Effectiveness depends on leadership, commitment, careful organization, money, numbers, and knowledge. 

Three Theories of Power

Social power arises from various sources, not just one.

· Power arises from authority.

· Power arises from positions of leadership in organization.

· Power arises from wealth (class/economic position).

· Power arises from organization itself.

Modern theories of social power are built on these ideas. There are three basic theories, and each one sees a different system of power in American society. Each points to a different source of power.

· Pluralism

· Power is distributed throughout society among many competing organizations.

· The power elite

· Power is in the hands of a few people who fill certain key positions in society.

· The corporate elite

· Power is in the hands of a few who control the modern corporation.
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Week 4
Assignments Due

HWA 4-1: Read Charon and Vigilant Chapter 11: Symbols, Self, and Mind: Our Active Nature

HWA 4-2: Read Charon and Vigilant Chapter 12: Social Change

HWA 4-3: Read Charon and Vigilant Chapter 13: The Family in Society

HWA 4-4: Read Charon and Vigilant Chapter 14 Religion, Society, and the Individual is optional reading for this week. 

HWA 4-5: Write a COMPLETE draft of the HWA 5-1 Socio-Autobiography Project (see pages 60-61 for instructions). Bring your COMPLETE draft to class on Week Four. Important Note: Students who do not bring their COMPLETE draft to Week Four will be viewed as not fully participating in Week Four.

Note: These assignments are to be completed PRIOR to Week Four
Objectives for Week Four

· To understand the following concepts: (a) human beings develop symbols, self, and mind in interaction with others; (b) social organization is always in the process of change; and (c) the family exists in every society. 

Lecture Notes
Chapter 11: Symbols, Self, and Mind: Our Active Nature

Determinism

Sociologists tend to be what is sometimes called “deterministic.”

If a perspective is deterministic, this means that the cause of human behavior is thought to be outside free choice. 

Determinism is definitely part of what much of sociology is. It just seems to “come with the territory” because the real purpose of sociology (as well as all other sciences) is to understand what causes something—what causes human action. The question does not lend itself to an investigation of freedom and individuality.

Yet sociologists will almost always become defensive when people charge that their perspective does not account for at least some freedom. 

The work of George Herbert Mead wrote about the links between the individual and society, and always emphasized the interdependence of the two. Society makes the human being, yet the human being, in turn, makes society. We are social beings, Mead argued, but our most important individual qualities (all of which arise from society)—symbols, self, and mind—also allow us to exercise some control over our lives. 

Individuality and Freedom

Perhaps the most important questions thinking people ask concern the relationship between the individual and society:
· Are we simply the product of our social life? 

· Do we make free choices? 

· Do we have any impact on the direction of society? 

· Is there any real individuality?
A philosophy of freedom is central to our political ideas. 

Individualism is also central to the United States culture. 

Not all societies value freedom and individualism. In some, commitment to kin is far more important. In some, commitment to tradition, God, or society itself overshadows freedom or individuality. 

It is important to separate freedom from individuality.

Freedom means that the actor actively makes choices and directs him or herself in situations. The actor is in control of his or her own life. This may mean the actor is an individual; it may also mean the actor is like other individuals.

Individuality means that the actor is unique. The actor is different from others around him or her. This may arise from freedom: The actor may actively refuse to think or act in a certain way simply because others do so. 

I may be an individual who flies off the handle all the time, making me different from others around me, but that does not mean I am free. 

Freedom has to do with cause.

· If freedom does exist, it exists when the individual is somehow his or her own cause, exercising control over self and situation. 

Individuality has to do with differences. 

· When a person stands out, he or she is said to be very different from others, and we usually call that person an individual. 

Individuality is like all other human qualities: It arises in interaction with others. We are all different—and some of us are very different—partly because we each have a unique set of interactions, positions, cultures, and socialization experiences. We are all subject to a different set of social controls. Each actor faces a different set of influences; each is the convergence of a different set of social forces. 

Causes of individualism

· Each of us has a different interaction history and is subject to a different set of social forces

· Each of us is biologically different, and the reactions of others to these differences also enter into what we all become

· Each of us because we have some freedom are able to create our own uniqueness to some extent

The Origin of Human Freedom

George Herbert Mead believes that freedom like everything else about us, comes from our social life. Humans are social to their very core, and we are not only imprisoned by this fact but also set free by it. It is responsible for our ability to break out, to control our self, to act back on society, and to direct our self away from what the socializers and controllers want. 

what they want, actually provide us with tools to decide independently what we want. More specifically, it is through socialization that the individual takes on three important qualities: symbol, self, and mind, and these, in turn, become qualities that become the basis for human freedom. 

Human Beings Are Symbol Users

Human beings, totally helpless at birth, without instinct to guide them, must rely on other people—on socialization—to show them the way to deal with situations. This is accomplished by the child imitating the adult, through rewards and punishments given by the adult, but most of all through the words used by the adult to identify the world, the person, the rules, the patterns, and so on. 

The Meaning of Symbols

· Words are symbols. Indeed, the only function of words is to be symbolic. That is why they are created in the first place. However, objects can be made into symbols too (for example, a flower or ring, which may mean friendship or love or marriage). Many of our acts are also symbols. 

· Symbols are words, acts, and objects used intentionally—on purpose—to communicate and represent something. 

· Not all communication involves symbols. Almost all animals communicate without symbols. The sounds or movements of one acts as a stimulus to the other, which responds automatically. For Mead, however, the special quality of symbolic communication is the fact that the one who communicates both understands his or her own communication and intentionally communicates. This makes it possible to apply the symbols we learn to thousands of situations, conversations, letters we write, poetry we create, and problems we have to solve. 

The Importance of Symbols

· Human social organization depends upon symbols.

· Social organization demands that human beings communicate with each other as they cooperate, as problems are encountered and worked out.

· The human individual depends on symbols.

· Symbols are what we use to communicate with ourselves; that is, most of our thinking consists of symbol use. It is through word symbols that we analyze situations, define them, apply our past experience, and predict the consequences of our action. Symbol use means we are problem solvers in our world; we plan our action rather than just respond to stimuli. 

Symbols and Freedom

· Symbols are the basis for human thinking, and thinking in turn is basic to what we do in situations. We do not just respond to the world presented to us by others; we manipulate that world in our heads with the use of symbols, and we act accordingly. 

· Rather than requiring mechanical robots or instinctive ants, human social organization demands thinking actors. Part of the “problem” with thinking actors is that they are difficult to control completely, so actors within all social organization end up questioning, criticizing, challenging, and shaping the direction of their own lives in social organization. Symbols, then, as well as capabilities they make possible in the human being make us all into potentially free actors, at least to some extent. 

We Possess Self and Mind

Self simply means the person as object, an object that the actor can look back on and act on.

· The conversation we all carry on with the self is called thinking.

· Selfhood means we are able to talk to self about self.

· To possess a self also means that we can exercise self-direction in situations. 

Mind is thinking, all the conversation the actor carries on with self. Mind is the talking the actor does to himself or herself. This activity involves all the ways the actor points things out to self.  

Symbols, self, and mind are easily confused because they are so intimately connected. Simply remember that symbols are things the individual uses to communicate (including communicating with self), self is the object the individual communicates to (with symbols), and mind is all the action—with symbols—that we engage in toward self. 

Chapter 12: Social Change

Individual Change and Social Change

Individuals change. They change their directions, their ideas, their friends, and their values. As they change roles, they too change, and as they change groups or communities, they change again. Every organization we enter means change because we are faced with new kinds of controls, structure, culture, and social institutions.  

So far in this course, we have focused on stability and order in social structure. But social organization also changes. Social change is easily as important a topic in organization as order and stability.

The question to be considered is: What causes social patterns to change? There are many factors, and sociologists differ as in which is the most important. 

Acts of Individuals and Groups Change Organization

While we like to think that a single individual can change organization—the reality is often otherwise. The paradox is that those in the positions to bring about the most change are least likely to desire change; having made it to the top, they have the greatest investment in the organization. Their goals, values, and identities will be tied to it. 

It is easy to complain about the conservatism of the powerful in a social organization, but we too are transformed by our new status positions as we rise in the hierarchy. Thus the nature of social structure itself works against the ability of individuals to have great impact. 

Organized groups are likely to have more impact on social organization. 

When large numbers of people work together in a loosely organized effort to change society, they constitute a social movement. 

Social movements are more likely than individuals to affect direct change in social organization. 

Social Conflict Changes Organization

Organization can NEVER satisfy the needs and interests of everyone equally; there is always struggle over what it offers to its members (struggle over rights, power, money, prestige, who pays taxes, who is deviant, and what ideas and values shall be adhered to). As long as human differences exist in organized life—and this will always be so—there will be social conflict; as long as there is social conflict, there will be social change.

External Social Organizations and Environments Change Social Organization

The social and physical environments have two paths of influence on social change. On one hand, they directly influence change: they favor some classes, some institutions, some cultural values, ideas and rules. They destroy others. Cities are destroyed by earthquakes or fire or plague; changes in the climate destroy agriculture or alter the way people live. The industrialists from the West open up trade in a rural society, and they bring to power a rising middle class or they create a new industrialized urban poor. 

On the other hand, environmental changes bring about change indirectly. They create social conflicts in society: scarcity brings struggle over what is left to fight for, new classes rise up against the old, those who follow tradition are fought against by those who believe in progress. 

Technology Changes Social Organization

Why do we act in the world the way we do? Max Weber pointed out that much of the way people do things can be divided into tradition and rationality.

· We act the way we do because that is the way people like us have always acted (tradition). 

· We act the way we do because it works for the problems we need to solve (rationality). 

Weber described modern society as increasingly rational. 

There is an increasing tendency to escape traditional action and replace it with rational action: the application of knowledge to solving problems. This is the meaning of technology, and although there has been technology in every human society, modern life is thoroughly technological, and wherever new technology is introduced, change in society occurs. 

People do not normally create technology to change society. Instead, they do it to solve a problem at hand. They do it, for example, to conquer a disease or put up a sturdier building. However, these developments together have profound effects on the nature of society, on its social structure, culture, and institutions. 

The development of birth control devices, whatever their original purpose, has made a tremendous difference in a woman’s ability to control her life, and this, in turn, has had great effects on equality of men and women and the nature of the family. 

Changes in Population Change Social Organization

Population change itself is an important cause of social change, and it too contributes to social conflict and further change.

Small towns become big towns, and big towns become cities or metropolitan centers. Urban life alters society’s occupational structure, its class system, and dominant-minority group relations. Urban life alters the relationship between men and women, giving the latter greater opportunity to succeed in the economic and political order. Urban life brings a change in leisure activities, level of education, ideas, and values. 

Change in Social Patterns Causes Change in Other Social Patterns

As one institution changes, so do other institutions, because institutions are interrelated.

As television becomes increasingly more important, public schools, political campaigning, and the socialization of children are altered considerably. 

As institutions change, so do other aspects of culture, such as norms, values, goals, and truth.

As professional sports becomes more central to society, competition and striving to be number one become more important values in society. Also, the belief that leisure should be directed at watching others perform, becomes more accepted. 

As institutions change, so does social structure.

Changes in the institution of marriage alter the relationship between men and women in society; changes in our tax system (such as the end of the estate tax or the establishment of flat tax) will have an important influence on the extent of inequality in our class system. 

As institutions change in society, smaller levels of social organization are affected: communities, formal, organizations, groups, dyads.

Bureaucratization in society influences individual formal organizations to become increasingly bureaucratic. Increasing legitimization of divorce in society affects individual familial relationships to change in society. 

Changing culture also influences social change: It alters structure, institutions, and other aspects of culture. 

A classic analysis of how culture is a source of change was made by Max Weber in The Protestant Ethic and the Spirit of Capitalism (1905). Here Weber argued that the development of a Protestant religious philosophy (a set of truths, values, norms, and goals) was instrumental to the development of a capitalist-oriented middle class in Europe (and thus the class structure). The middle class in turn transformed many European societies to develop capitalist economic institutions. Weber showed that a certain kind of Protestantism (represented in the United States by the Puritans) taught a culture that valued hard work, the belief that success in this life was proof of election by God for salvation, and that an important norm that people should follow is to save and reinvest what they earn rather than to spend. This culture, Weber, emphasized, encouraged the development of an economic order that included its own culture, institutions, and structure. 

There is no easy way to understand change. There are many causes of change. Sociologists try to study change by isolating tendencies, general directions, and trends. Trends is a VERY important aspect for study within sociology.  

Chapter 13: The Family in Society

The Importance of the Family to Sociology

Auguste Comte, the first sociologist, was truly dedicated to the idea that society was an entity in and of itself. Society is not simply a bunch of individuals. In fact, he went on, individuals have never existed without society, and the basic unit of society has never been the individual at all. The basic unit of society is the group we call the FAMILY because it is the family that forms the individual and makes society possible. 

It is the family that makes us social beings ready to take on our positions, a culture, and social institutions. It is unimaginable, therefore, to even consider the possibility for human society or the human individual without considering the role of the family. 

The study of family is truly a study of social change. The rate of change  in our family life accelerated throughout the twentieth century. Modern society has brought individualism and choice in our lives, and this has affected what our families have become. Many of our problems as individuals and as society can be traced to the changes in the family, and many of the benefits we enjoy can also be traced to these family changes. Our attitudes toward unmarried couples living together, premarital sex, women’s and men’s roles, having children, and socializing children have undergone considerable change. In both family structure and sexuality, we regard more and more varied behavior as normal and agree less and less about what constitutes deviant behavior.

Sociological Definition of Family

The family is a primary group that lives in a single household whose universal function is to have the primary responsibility for the socialization of children. It also has important economic and social functions, and it is important for placing children into the class system. Increasingly, it has taken on important expressive functions, where all the members are expected to find a place of intimacy, love, and personal happiness. 

Do not read “single household” as indicating ONLY “single-parent” households. 

The family:

· A primary group in a household

· The socialization function

· Economic and social functions

· The social class placement function

· The expressive function

Marriage as an Institution

Marriage is an excellent example of an institution. We are born into a society that regards marriage as an important groove to follow. Although people can find personal happiness and meaning without marriage, much of how other people act toward us tells us that we “just have to get married” to live productive lives, and if we do not marry, there is something wrong with us.

In the early history of the United States, marriage was strongly socialized in society. Colonial American communities had bachelor taxes, and single women who inherited land were often required to marry soon after or lose that land. 

Benjamin Franklin expressed the wisdom of his day: A single man “is an incomplete animal. He resembles the odd half of a pair of scissors.”

In modern America, there is less pressure to marry than in Colonial America—however, the institution of marriage is not likely to disappear anytime soon. 

The changing structure of marriage

· Owner-property

· Before the age of industrialization (prior to the mid-nineteenth century), the woman was considered to be the property of the man. 

· Head-complement

· By the mid-nineteenth century the status of the woman gradually changed from property to an individual with some rights.

· Senior-junior partners

· Since World War II, the marriage relationship has become increasingly equal in the United States.

Marital Satisfaction

By emphasizing the expressive side of marriage, the twentieth century has significantly altered the family in society. The family is no longer held together simply by satisfying economic and socialization needs. Instead, the emotional needs of each partner are added; marriage is held together because it now provides opportunities for each partner to have a friend, a listener, and a lover. This added function in marriage produces a new set of stresses on the marriage relationship. And now because individual happiness becomes increasingly important to us, if marriage does not meet these expectations, people will fill them elsewhere, either outside the marriage or by divorce and remarriage. In a very basic sense, the problem with modern marriage is that we expect too much from it. 

The major historical change in family values has been one from a collective view of the family to one of individualization and sentiment. Over the past several decades American families have been experiencing an increasing emphasis on individual priorities and preferences over collective family needs. This individualization of family relations has also fed to an exaggerated emphasis on emotional nurture, intimacy, and privacy as the major base of family relationships. This has eroded the resilience of the family and its ability to withstand crises (Hareven, 1992, p. 317). 

Whether or not this change is a good one depends on our personal values, but undoubtedly, higher rates of divorce will be one of its outcomes. 

Divorce

Divorce has been on the rise in American society since 1860 (and accelerated in the 1960s and 1970s). The divorce rate has leveled off in the 1980s and 1990s, but it does not seem to be going down considerably. About half of today’s marriages in the United States will end in divorce. This is one of the highest rates in the world, but other industrialized nations are rapidly catching up to us. Many observers attribute the high rates to industrialization and urbanization—more specifically, to the ethic of individualism accompanying these developments. In addition to this, increased equality in the marriage relationship means that both parties have an equal voice in whether the marriage lasts, and higher expectations for marriage as well as longer life spans for the partners put additional strains on marriage. 

Over time, as people turn to divorce as a solution to an unsatisfactory marriage, divorce becomes more of an acceptable solution; divorce becomes a legitimate institution. 

Children and Socialization in the Family

In most societies and in most periods of history, to marry was to have children. Indeed, for most human beings, children are a central part of life. Modern Western industrial society is different. Having children, like most other things, has become an option; it is not (especially with the new birth control technology) something taken for granted. In an age of individualism, people will calculate rewards and costs associated with having and raising children, and many will decide that the cost is too high. One of the results is the trend toward smaller families (two children) in society; another is the rising number of childless marriages. 

The family remains a very important agency for the socialization of children. We take on human qualities through interactions in the family. The family teaches us symbols, helps shape our self, constitutes our first role models and our first introduction to the rules of society, and forms our earliest perspectives on the world. The family teaches us who we are and gives us the love and security necessary to make us independent adults. Through it all, most of us become social beings, members of society who are able to cooperate with others, and who act according to a conscience heavily influenced by rules we learn within the family. The family remains central to both the individual and society. It is still, to the language of sociologists, THE primary group. 

Individual Choice and the Changing Family

The modern American family is undergoing profound and rapid change. This is not simply because of a conspiracy by some group trying to destroy our society, nor is it simply caused by television, declining morality, or declining schools. And this change is not simply the result of the declining importance of the family, either. The real change is toward a state of deinstitutionalization (toward a society in which personal choice in how to live prevails) rather than an end to the family itself. People are deciding what to do with their lives—before and during marriage—rather than being told what to do by society. There is an increasing legitimacy of choice rather than simply a certain groove to follow. 

This is especially true of the middle class:

· Marriage must now compete with alternatives such as staying in school longer to obtain a higher degree, taking more time to develop a career, living with a partner without marrying, or having children outside of marriage. Among middle class young adults, this competition is increasingly judged by a single criterion: self-fulfillment. And by this criterion, marriage does not always come out the winner. 

· Most Americans still want to marry, but have less of a need to do so.

· Most want children, but they also value other uses of their time and money. 

· Many are ambivalent about marriage, at once drawn by its promise of intimacy and wary of its commitments and constraints.
Chapter 14: Religion, Society, and the Individual
The Functions of Religion in Society (per Emile Durkheim)
· Religion and the Creation of the Sacred

· Religion’s Creation and Function is Social

· Religion Creates and Upholds the Morality of Society

· Religion Is Important for the Individual
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Week 5

Assignments Due
HWA 5-1: Socio-Autobiography Project
See following pages for instructions on this assignment.

HWA 5-2: Prepare for the “ICA 5-1 Socio-Autobiography Presentation” assignment.
See following pages for instructions on this assignment. Prepare PRIOR to the beginning of Week Five. The facilitating instructor gave specific instructions regarding this assignment at the end of Week Four. If in doubt, contact the facilitating instructor. 

Note: These assignments are to be completed PRIOR to Week Five
Objectives for Week Five

· To illustrate understanding of sociological concepts via a socio-autobiography.  

Note: Please remember to take a few minutes and complete the online end of course survey. A link to the survey has been sent to your MVNU e-mail account. This is your opportunity to assist in shaping the learning environment for this program. Your input is important to MVNU.
HWA 5-1: Socio-Autobiography Project

Purpose: To illustrate a basic understanding of sociological concepts as applied to the student’s social life. 

Grade: This assignment is worth a maximum of 300 points. 

Content (maximum of 250 points): In addition to the quality of the concepts and analysis presented—the minimum length is 20 pages (using 12 point font size) word processed—double-spaced—not handwritten. The margins are to be one inch, top, bottom, and on each side. Page one is a title page—page two begins the first full page of text. Page 20 is to be a full page of text. If photos, charts, graphs, etc. are included, this is BEYOND the minimum 20 pages. The most important focus for the content grade is the Sociological Analysis section. 
Grammar, Spelling, and Sentence Structure (maximum of 50 points): Write in a formal style—using complete sentences and complete paragraphs (with at least two sentences per paragraph). Do not use contractions (such as aren’t, isn’t, don’t, etc.). 

Instructions: Use the following headings to write this assignment.


Socio-Autobiography Project Layout
Title
Socio-Autobiographical Background
Early Life

Adult Life
History
Education
Socialization

Sociological Analysis


Socio-Autobiography Project Layout Descriptions
	Title
	Use standard APA format for placing title in the beginning of the body of text.

	Socio-Autobiographical Background
	This is a general heading only. Detail will be included under the following headings: (a) early life, (b) education, and (c) socialization. 

	Early Life
	Give a brief overview of the student's early life. Be sure to include place of birth and where the student was raised as a child.

	Adult Life
	Give a brief overview of the student’s adult life up to present. Include the following information: marital status, offspring, vocations, locations lived, and areas of interest.  

	History
	Comprehensively describe the student's position/place/location in human history. 

	Education
	Briefly describe the student's educational background.

	Socialization
	Describe and discuss experiences and ideas that were involved in the socialization process of the student.

	Sociological Analysis
	Using at least 20 concepts from the textbook analyze and explain the student’s autobiography from a sociological perspective. When introducing a concept, italicize the concept and follow it with (Charon & Vigilant, 2009, p. ?). In the “p. ?” insert the page number where the concept is first introduced in the textbook. 
This section is to be at least 10 complete pages. 
THIS IS A VERY IMPORTANT SECTION. In fact, this is the MOST important section.  


ICA 5-1: Socio-Autobiography Presentation
Purpose: The purpose of this in-class activity (ICA) is to provide an opportunity to present the HWA 5-1 Socio-Autobiography Project to the class. 

Grade: This assignment is worth a maximum of 100 points. 

The following criteria will be used to evaluate the presentation: (a) length, no less than 7 minutes, no more than 10 minutes (facilitating instructor may adjust either direction depending upon the enrollment of the class); (b) quality of handouts and props; (c) content, the focus is on the sociological analysis of the socio-autobiography; (d) communication skills—such as posture, voice projection, and eye contact; and (e) evidence of organization of material. 

_1152452887.bin

